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INTRODUCTION

This brochure is intended to provide you —
the students, faculty and staff of Johnson & Wales
University — with information and statistics on crime
and crime prevention on campus. The brochure
describes how the campus security system works
and how you can access this system in an emergency.
It covers safety and security in student housing
and academic and administrative buildings, the
university’s policies on alcohol and drugs, and
it describes substance abuse prevention and
education programs currently in place.

Working through its Campus Safety & Security
Office, the university makes every effort to prevent
crime on campus. However, Johnson & Wales also
recognizes the crucial role that individuals must play
in protecting themselves and others from harm. The
university encourages all students, faculty and staff
to use the personal safety tips provided by Campus
Safety & Security’s Crime Prevention Unit and to
report immediately all crimes, suspicious activities or
emergencies occurring on or off campus to Campus
Safety & Security’s operations center dispatcher or to
local police.



THE SAFETY & SECURITY OFFICE

All department personnel are hired in
compliance with the Rhode Island General Laws,
Maintenance of Order on Campus, which mandates
that “all private security personnel employed by
public or private colleges and universities shall, as a
condition of their employment, apply to the bureau
of criminal identification of the state police for a
nationwide criminal records check.”

All  campus security personnel attend
mandatory in-service training to keep up to date
on regulations and to improve their skills, and
all are certified in first aid and cardiopulmonary
resuscitation (CPR) through the American Red Cross.

Campus Safety & Security has developed
highly cooperative relationships with federal,
state and local police departments to help ensure
prompt and efficient action in apprehending alleged
criminals and preventing crime. Campus Safety &
Security also actively participates in local emergency
planning efforts toward disaster preparedness.

University security officers aid local police by
responding to problems on town and city streets
whenever Johnson & Wales students are involved.
In addition, our Campus Crime Prevention Officers
have developed relations with local community
police officers. The executive director also attends
regularly scheduled meetings with local police
leaders and area security directors.

Campus security officers do not carry firearms
and have no arrest powers.

REPORTING A CRIME
OR OTHER EMERGENCY

The university adheres to the following
policy regarding the reporting of crime:

Johnson & Wales University strongly encourages the
prompt and accurate reporting of all criminal or suspicious
activities occurring on or near campus. A student or
employee or campus security authority who has witnessed
any suspicious or apparent criminal action should
immediately contact Campus Safety & Security (598-1103),
a campus security officer, a resident director or local police.

Campus Safety & Security places this policy in
its publication, “Campus Safety & Security:
Providence Campus.”

Reports of criminal actions or other
emergencies occurring on or near campus or in
any other building or property owned or controlled
by the university or by a recognized student
organization, should be made to any security officer
at the Campus Safety & Security Office Operations
Center or by phoning 1103 from a campus phone
or 401-598-1103 from an outside phone.

The Campus Safety & Security Operations Center
is located at 264 Weybosset Street, Providence,
Rhode Island, 02903. The Center is open seven days
a week, 24 hours a day, 365 days a year. Reports can
also be made to campus security officers patrolling
on foot, bicycle, or in clearly marked vehicles, or they
can be registered with residence hall desk personnel
who will, in turn, contact the Operations Center.

Campus Safety & Security will immediately
evaluate each report and take appropriate actions,
such as calling an emergency medical team or
reporting to local police. Campus security will also be
dispatched to the scene.

Information, signed or anonymous, on
any criminal or safety issue can be mailed to
Campus Safety & Security at 8 Abbott Park Place,



Attn: Captain of Operations, Providence, Rl 02903. A
report can also be made on the Silent Witness form at
www.jwu.edu/forms.aspx?id=33582&ekfrm=33582.

During the academic year, Campus Safety &
Security maintains a substation located on the first
floor of The Friedman Center on the Harborside
Campus. The substation’s hours are Monday-Friday,
8 a.m.-5 p.m. Note: The substation is closed on
holidays recognized by the university.

Johnson & Wales University is not required
to include crimes reported only to a pastoral or
professional counselor in the crime statistics
published in this report. Students who seek personal
counseling on campus are advised that if the student
shares information regarding the commission of
an offense that the university counselor considers
to be a current threat to others, the counselor may
release the information to appropriate authorities
including university administration, Campus Safety
& Security, the local police, or the student’s parents
or guardians. Students are also advised that the
university will release information when required
by law.

A Campus Safety & Security column is published
in The Campus Herald. Crime prevention tips are also
included in the column. The Campus Safety & Security
office maintains a daily crime log listing the nature,
date, time and general location of each crime and the
disposition of the complaint, if known.

To keep the campus community informed
on an ongoing basis, the university will alert the
community of certain crimes in a manner that is
timely and will aid in the prevention of similar
crimes. An alert will be issued and posted for all Clery
Act crimes that are reported to campus security
authorities, or are reported to the university by
local police agencies, and are considered by the
university to represent a serious or continuing threat
to students and employees.

These alerts will also be posted on the
Campus Safety & Security’s Web site at
www.jwu.edu/content.aspx?id=296.

SECURITY OF
CAMPUS FACILITIES

Residence Halls: To protect students, staff
and guests, campus security officers patrol the
perimeters of residence halls 24 hours a day on foot,
bicycle, and in marked vehicles. Additional patrols
are assigned to problem areas as needed.

Residence halls are monitored 24 hours a day
by hall directors, receptionists, resident assistants
and/or security personnel. All visitors will be logged
in by front desk staff and both the visitor and the
sponsoring resident must leave a picture ID at the
desk while the visitor is in the hall. From midnight
until 8 a.m. Sunday through Saturday a security officer
supervises the front desk of all residence halls.

To further control access to residence halls, all halls
have exit door alarms closed-circuit television cameras/
monitors, electronic card access door locks, intercom
systems, burglar alarms and convex mirrors.

Harborside Village: One residential life
communityassistantresidesineachofthe 12buildings.
Security officers patrol the exterior of these buildings
as part of their 24 hour foot, bicycle and vehicle patrol
responsibilities. Officers will enter these buildings
to take reports and investigate circumstances as
reported by students or residential life staff, or if a
violation of the student code of conduct is suspected
by observations made by officers on patrol. Access is
restricted to residents of each building through the
university’s electronic identification card system. All
visitors and guests must make arrangements with a
resident to gain access.

During school breaks and vacations, campus
security officers continue to patrol and check
residence halls and Harborside Village.



Administrative and Academic Facilities:
Access to academic and administrative buildings is
primarily accomplished through the electronic card
access control system.

Timely Maintenance for Security: Any
maintenance problem affecting a residence hall,
administration or classroom building receives a
work order, prioritized for security issues.

During 2009, additional outdoor lights,
cameras and emergency phones were installed in
some campus areas. Card access security systems
were recently installed in buildings on campus.
As of September 2008, faculty, staff and students
must use their university ID card to gain access to
any campus building. All incoming and outgoing
calls on the main security telephone line are
digitally recorded to improve the department’s
response efforts.

Fire Safety: The university maintains a log of
all fires that occur in on-campus student housing. In
addition, in compliance with the Higher Education
Opportunity Act of 2008, the university will publish
annually a fire safety report which will describe
the campus’ fire safety practices and standards and
contain statistics concerning the number of fires,
deaths, injuries, fire drills, and fire-related property
damage within each residence hall and other fire
safety information. Once published, copies of the
annual fire safety report may be obtained by calling
401-598-1103 or by visiting the Web site at
www.jwu.edu>Providence>Student Life>Safety
& Security.

KEEPING THE UNIVERSITY
COMMUNITY INFORMED

A major goal of the university is to keep
students, faculty and staff informed about campus
security procedures and to encourage them to

act responsibly to ensure their own safety and the
safety of others. Incoming freshmen students are
instructed on how to report a crime or emergency,
on the functions of Campus Safety & Security and on
the consequences of possessing drugs, alcohol or
other contraband on and off campus.

Campus Safety & Security
Guide: Campus Safety & Security
publishes the pamphlet “Campus Safety & Security:
Providence Campus” for all incoming students,
faculty and staff. The pamphlet explains the
reporting of a crime, clearly states the university's
policy on the prompt and accurate reporting of
all criminal or suspicious activities, lists departmental
services and emergency phone numbers, and
provides tips on safety in the city and in
residence halls.

Connect-ED Notification System to Enhance
Emergency Preparedness: The safety of our students,
faculty and staffis a constant priority at Johnson & Wales
University (JWU). The ability to quickly provide notice,
accurate information and instructions with minimum
delay during a situation is crucial. To accomplish
this JWU has selected Connect-ED, a multi-modal
communication service that will allow JWU campus
leaders and security personnel to deliver time-sensitive
voice mail notifications to our students, faculty and
staff during unforeseen events or emergencies.

This system complements our existing campus
emergency response plans which are continuously
updated to be responsive to both man-made and
natural disasters. University and campus leaders
have been integrating our computer systems with
the Connect-ED system. The Connect-ED system
will only be used during emergencies (and for
related tests.)

Missing Student Policy: Any student who
resides in an on-campus residence hall has the option
to designate a contact person to be notified if the



student is determined to be missing for more than
24 hours. For all intents and purposes the emergency
contact provided on the initial Health Services form
will be contacted. This information may be viewed on
uconnect.jwu.edu. If a student would like to designate
another contact, he/she may contact Health Services
for further information and instructions.

CAMPUS SEX CRIMES
PREVENTION ACT (CSCPA)

The CSCPA provisions appear in subsection
(j) of the Wetterling Act [42 U.S.C. 14071(j)]. As
provided in subsection (j), any person required to
register under a state sex offender registration
program must notify the state concerning each
institution of higher education in the state at which
the person is a student or works, and of each change
in enrollment or employment status of the person at
such an institution.

State procedures must also ensure that
information concerning a registrant enrolled or
working at an institution of higher education is
promptly made available to a law enforcement
agency having jurisdiction where the institution
is located, and entered into the appropriate state
records or data system.

In accordance with requirements of the
Campus Sex Crimes Prevention Act, information
concerning registered sex offenders employed,
enrolled as a student, or carrying on a vocation at
this institution can be obtained, to the extent
permitted by law, by contacting the Sex Offenders
Community Notification Unit within the Rhode
Island Parole Board at 462-0905, or on line at
www.paroleboard.ri.gov. In Massachusetts contact
Seekonk Detective Piquette at 508-336-7027 or
Rehoboth Lieutenant Dube at 508-252-3722.

CRIME PREVENTION

Because Johnson & Wales believes crime
prevention begins with awareness, the
university takes every opportunity to heighten
that awareness. A Community Outreach/
Crime Prevention Unit has been established
within the Safety & Security Office to help students,
faculty and staff understand the potential hazards
of campus life. New student orientations cover
topics such as crime prevention, street smarts,
maximizing safety in the city, sexual assault
education, residence hall safety and
alcohol/substance abuse.

Programs: Crime prevention tips are published
on each crime alert. Campus Safety & Security
programs address subjects such as laptop security,
property protection, residence hall security, street
smarts, travel safety and identity theft. These
programs are conducted on a monthly basis during
the academic year. Certain safety programs are
heldonamorefrequentbasisatthe beginning ofeach
academic year. Dates and times for the programs are
published on the Campus Safety & Security Web
site at www.jwu.edu/content.aspx?id=12670.

In order to teach students how to prevent
all types of sexual assault, including date rape,
educational programs are held in the residence
halls. These programs are sponsored by the resident
assistants and the Office of Student Affairs. Johnson
& Wales on-campus counselors, representatives from
Day One (the Sexual Assault and Trauma Resource
Center of Rhode Island), and representatives from
Planned Parenthood have participated in these
programs.

Operation ID: As a practical approach to
crime (theft) prevention, Safety & Security will
engrave valuables such as VCRs, stereos, etc. with a
recognized identification code free of charge.



Crime Prevention Initiatives: The
Campus Safety & Security program, “Silent
Witness,” was implemented for the purpose of
providing our students a means to convey safety
and security concerns with anonymity. We continue
to emphasize the importance of direct reporting
incidents to members of Campus Safety & Security
because the changes for successful mitigation
and non-reoccurrence are far greater. See
www.jwu.edu/forms.aspx?id=33582&ekfrm=33582 for
more information.

“Safe Walk” is a Campus Safety & Security
service program. This student escort service is
available in the immediate area surrounding the
Downcity Campus from 6 p.m.-midnight, every
class day beginning in September and running until
Commencement in May.

“JWU Ride” is a Transportation Department
program developed through the collaborative
efforts of Campus Safety & Security,
Transportation and the Office of Student Affairs.
This service will be available nightly from
11:00 p.m.-3:00 a.m. to students who, for unforeseen
circumstances, are without transportation and the
travel distance is beyond the immediate area of
campus at a time or place where bus transportation
is not available.

Blue Light Phones: Blue light emergency
phones have been installed on the Downcity and
Harborside Campuses.

SEXUAL ASSAULT POLICY

Johnson & Wales University prohibits
sexual assault, sexual battery, and other unlawful
sexual activity, and offers programs aimed at the
prevention of sexual offenses. These offenses are
violationsofstatecriminallawaswellastheuniversity’s
Student Code of Conduct. In considering sex
offenses, the university refers to the laws of Rhode
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Island, Florida, Colorado and North Carolina. While
these laws are complex (containing a variety of
technical definitions, distinctions between first-
and second-degree offenses, situations constitut-
ing statutory rape, etc.), a summary of the basic
elements of sexual assault, sexual battery and
other serious sexual offenses in all four states
would generally encompass the following:

+ Non-consensual or coerced.

- Sexual activity.

- For purposes of sexual arousal, gratification, or

abuse.

Non-consensual sexual activity takes place
when the victim does not or cannot (because the
victim is mentally or physically disabled, incapaci-
tated or impaired) give intelligent, knowing and
voluntary consent. While consent can be expressed
in a variety of ways through words, attitude or
action, a failure to resist does not, in and of itself,
signify consent. Coercion includes force or violence
or the threat of force or violence against the victim
or someone else, or any other means calculated to
cause submission against the victim'’s will.

Sexual activity includes not only intercourse,
but any penetration into a genital or anal opening
of a victim with a body part or any object. It also
includes other sexual contact such as being touched
by or being forced to touch (with your hand or any
other part of your body) another person’s sex organs,
breasts, groin, buttocks or anus (whether clothed
or unclothed) or being touched in or around any
of these places (whether clothed or unclothed) by
another person.

When any of these activities appears to be
for the purposes of sexual arousal, gratification,
or abuse on the part of one person and is non-con-
sensual or coerced on the part of the other person,
it will constitute a sexual offense. If there is reason
to believe that a sex offense has occurred, either
on or off campus, the administration may pursue
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disciplinary action through the university’s student
conduct review process and/or any other available
procedures.

Johnson & Wales University strives to
be supportive and accommodating for all victims
of sexual assault. Representatives from a number
of university departments such as Residential
Education (Resident Assistants and Head Residents),
Campus Safety, Crisis Counseling (including on call
counseling) Student Affairs, and Health Services will
make every effort to help in these ways:

1. We will meet with you privately at a place of
your choice on campus to take a statement
and explain your options.

2.We will make every effort to maintain
confidentiality.

3. We will not prejudge you.

4.We will treat you and your particular
situation with courtesy, sensitivity, dignity,
understanding and professionalism.

5.1f you feel more comfortable talking
with either a female or male counselor or
representative, we will do our best to
accommodate your request.

6.We will assist you in arranging for any
hospital treatment or medical needs.

7.We can assist you in privately contacting
counseling, campus safety, advising and
other available resources, both on campus
and in the community.

8.We will fully investigate your report with
respect and discretion.

9. We will continue to be available for you —
to answer your questions, explain the
systems and processes involved, and be
willing listeners.

10.We will consider your report seriously,

regardless of your gender or the gender
of the alleged violator.
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Education and Prevention Programs

The Providence Campus employs a full-time
Crime Prevention Officer and a Coordinator of Sexual
Assault Services who participate in sexual assault
education and prevention programs focused on risk
reduction, sexual assault prevention and responses
to sexual assault. Literature dealing with issues
of sexual assault is available from these offices.

All residential life staff members are trained
to deal with issues of sexual assault. This training
occurs both during the summer and during the
school year and is augmented by additional infor-
mation regarding sexual assault in the “Resident
Assistant Manual.” Resident Assistants help promote
sexual assault prevention by participating in educa-
tional programs for students in their residence halls.

Education programs promote awareness
of rape, acquaintance rape, and other forcible and
nonforcible sex offenses. Johnson & Wales University
takes a proactive stance to educate its student body
regarding issues of sexual assault and methods
of prevention. Students receive sexual assault
education at various times.

For example, the university’s Sexual Assault
Task Force, in collaboration with Campus Safety &
Security, the Office of Student Conduct, the Health
Educator, and other Student Affairs personnel have
created an educational program called “Reality
101" designed to help students meet the chal-
lenges of college life and understand the factors
that can lead to sexual assault. “Reality 101" is
presented during orientation and is mandatory for
all incoming students. Other information and pro-
gramming regarding sexual assault prevention and
awareness is available through Campus Safety &
Security, the Coordinator of Sexual Assault Services,
the Office of Student Conduct and the Gender
Equity Center.
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Steps to Follow If a Sexual Assault Occurs

If you believe you are the victim of a sexual assault,

you should take the following steps:

1. Go to a safe place.

2. Tell someone. Your options include:

« Reporting the assault to Campus Safety &
Security (598-1103) or a Residential life staff
member (such as your R.A. or R.D.); and/or

« Reporting the assault to law enforcement
authorities by dialing 911 or contacting the
appropriate police at the numbers listed under
“Getting Help” below; and/or

« Contacting any of the other organizations
or departments listed under “Getting Help”
below; and/or

« If you choose not to report the assault, but
to seek only counseling assistance, contact-
ing the Student Counseling Center directly
(598-1016) or, without disclosing any details
of the incident, asking a Residential Life staff
member or Safety & Security to contact the
on-call counselor.

Johnson & Wales University strongly urges
students to report sexual assaults to local police and
Campus Safety & Security so that the university can
take appropriate measures to provide help to the
victim and prevent future assaults.

3. Seek medical attention immediately. Both male
and female students can be victims of sexual
assault. We encourage female victims to go to
Women & Infants Hospital because it has sexual
assault nurse examiners (SANE) who are specially
trained to assist female victims of sexual assault.
Male victims are encouraged to go to Rhode Island
Hospital or the nearest hospital (see hospitals
listed under “Getting Help” below). Medical atten-
tion is critical so that any injuries (including inter-
nal injuries) or infections which may have resulted
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from the assault can be treated. Getting an exam
does not mean that you have to press charges,
however, a medical exam will help to preserve
evidence if you should choose to press charges at
some point.

4.Preserve and record evidence, including
the following:

« Do not wash anything (including your hands,
mouth and face).

« Do not wash or comb your hair.

« Do not shower, douche or change your
clothes.

« Bring an extra set of clothes with you to the
hospital.

«Record a description of the assailant
(including type of clothing, race, age, height,
weight, hair color, eye color, distinguishing
marks, etc.) and

- Record where the assault occurred and the
description and direction of travel of any
vehicle involved.

5. You may seek assistance in changing existing
academic and living situations after an alleged
sexual assault incident. The university will make
every effort to honor your request if such changes
are reasonably available.

6. You may seek additional help, counseling, and
assistance. People and organizations offering these
services are listed under “Getting Help” below.

Getting Help

The single most important thing a sexual assault
victim can do is tell someone —the police, a friend,
a community-based rape crisis center, a counsel-
or. Don't isolate yourself, don't feel guilty, don't
blame yourself and don't just ignore it. Sexual assault,
whether by a stranger or by someone you know,
is a violation of your body and your trust. The
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organizations and departments listed below can
provide or arrange for immediate support and
response, including arrangements for emergency
services, if needed; transportation to medical resources;
contact with local authorities; information regarding
criminal and civil proceedings and/or the university's
student conduct review procedures, as appropriate;
advocacyservices;referrals/adviceaboutuniversityand
community counseling services; and assistance with
personal safety concerns.

Community Help

Medical

Women & Infants Emergency Room
101 Dudley Street, Providence
274-1100

Rhode Island Hospital
593 Eddy Street, Providence
444-4000

Kent Hospital
455 Tollgate Road, Warwick
737-7000

Roger Williams Medical Center
825 Chalkstone Avenue, Providence

456-2000

Police

Emergency: 911
Providence: 272-3121

E. Providence: 435-7600
Warwick: 737-2244
Cranston: 942-2211
Seekonk: 508-336-8123
Rehoboth: 508-252-3722
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Community

Day One (the Sexual Assault & Trauma
Resource Center of Rhode Island)
421-4100 or 1-800-494-8100 (24-hour)

Rape Crisis Center of Central Massachusetts
1-800-799-5700 (24-hour)

Victims of Crime Helpline
1-800-494-8100 (24-hour)

Fenway Gay and Lesbian Helpline
1-888-340-4528 (available 6 p.m.to 11 p.m.)

On-Campus Help

Campus Safety & Security

264 Weybosset Street, Providence
598-1103 (24 hours a day, 7 days a week)

Residential Life
(24 hours a day in each residence hall)

Resident Assistants, Resident Director, Central Office

Staff, Community Assistants, Community Director

Dean of Students
Harborside Recreation Center, Second Floor,
598-2848

Student Counseling Center

Wales Hall, Second Floor, 598-1016

The Friedman Center, Second Floor, 598-1144
(8:30 a.m.—4:30 p.m.; evenings by appointment)
Appointments are available on both campuses.
In case of emergency, the on-call counselor is
available after hours through Campus Safety &
Security.

Coordinator of Sexual Assault Services
Wales Hall, First Floor, 598-1016
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The Office of Student Conduct
Harborside Recreation Center, Second Floor,
598-4622

Health Services
Culinary: 598-1151
Harborside Recreation Center, First Floor
Business/Hospitality/Technology: 598-1104
Wales Hall, Third Floor

University Office (Compliance Officer)
One Cookson Place, Sixth Floor, 598-1423

Gender Equity Center
Wales Hall, First Floor, 598-2248
Satellite Office, South Hall, 598-1289

The Health Education Office
Wales Hall, First Floor, 598-2023

What Action May Be Taken:

1. Criminal Prosecution: If you choose to pursue
criminal prosecution through the courts, the
incident should be reportedto the police. Campus
personnel are available to assist you when
notifying local or campus authorities.
Remember, a police report does not require
a victim to prosecute. Day One (the Sexual
Assault & Trauma Resource Center of Rhode
Island) provides services to help and inform
victims of sexual violence when moving through
the prosecution process.

2. University Disciplinary Action: A sexual assault
is a violation of the university’s Student Code
of Conduct and reports of sexual assaults by
students are addressed through the universi-
ty’s Student Conduct Review procedures. Any
student who admits responsibility for, or is
found responsible for, a sexual assault under the
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Student Code of Conduct will, at a minimum,
receive a sanction of suspension, which may last
until the victim graduates. To ensure fairness,
sensitivity, and respect for the rights of the victim
and the alleged violator, the following are appli-
cable to student conduct proceedings involving
sexual assaults:

« The victim has the right to a speedy hearing.

+ The victim has the right to make a “victim
impact statement” in addition to an incident
report. This statement will be considered by
the judicial body if the alleged violator is
found responsible.

« Both the accuser and the accused are entitled
to the same opportunities to have others
present during a disciplinary proceeding.

+ Both the accuser and the accused will be
informed of the final determination of any
disciplinary proceeding brought alleging a
sex offense and any sanction imposed against
the accused.

WHEN ANY ONE OF THE OPTIONS ABOVE IS
PURSUED, YOU DO NOT FORFEIT YOUR RIGHT TO
PURSUE THE REMAINING OPTIONS. Compliance with
the items listed above does not constitute a viola-
tion of the Family Educational Rights and Privacy Act
(20 U.S.C. 12329).

DRUGS AND ALCOHOL

The following statement constitutes Johnson &
Wales University’s policy regarding drugs and alcohol
on campus:

Johnson & Wales University prohibits the unlawful
manufacture, distribution, dispensation, possession or
use of narcotics, drugs, or other controlled substances at
the workplace and in the education setting. In addition,
possession or use of alcoholic beverages anywhere on
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university premises is prohibited, except for lawful use at
events, operations, or programs sanctioned by university
officials. Unlawful for these purposes means in violation of
federal, state, or local statutes, regulations, or ordinances.
Workplace is defined as university premises or any place
where University business is conducted away from university
premises. Educational setting includes both University
premises and approved educational sites off campus.

University policies and relevant laws regarding the possession
or use of illegal drugs, narcotics or drug paraphernalia and
illegal alcohol use are strictly enforced at the university
through Campus Safety & Security and/or Human Resources,
together with federal, state, and local law enforcement
officials when appropriate. Johnson & Wales University is
not, and cannot be considered, a protector or sanctuary from
the existing laws of the city, state, and federal governments.

A violation of this policy by a student constitutes
a violation of the Student Code of Conduct.
Disciplinary sanctions which may be imposed on a
student’s violation of this policy include, but are not
limited to: reprimand, revocation of certain privileges,
campus service, deferred suspension, suspension, or
permanent dismissal from the university.

To ensure that all incoming students are aware
of the alcohol and drug laws of the state of Rhode
Island, an outline of Rhode Island penalties for
drug and alcohol-related offenses is included in the
Student Handbook.

All employees of the university, as a condition
of employment, must also agree to abide by the
terms of this policy. In addition, all employees must
notify the university of any criminal drug statute
conviction for a violation occurring in the workplace
no later than five days after such conviction.

As a reminder of the university’s policy, a copy
of the drug-free policy statement is distributed to
each faculty and staff member once a year.

Substance Abuse Prevention: Given the
problems associated with consumption of alcohol
or drugs, Johnson & Wales offers a variety of
assessment and prevention programs for students.
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The university provides students with a short,
educational program on alcohol/substance abuse.
One section of the program contains a substance
abuse presentation.

Support Group for Alcohol Abuse: Alcoholics
Anonymous meetings are offered on campus
(weekly). For convenience, meetings are also
available in multiple locations near the Downcity
Campus.

Substance Abuse Program: For students who
have had disciplinary problems related specifically
to drugs, the Providence Police Department
offers a program on campus to provide education
about the risks and consequences of illegal
drug possession and use. Additional counseling
is available on campus through the university's
Student Counseling Center. Licensed counselors
will offer an assessment, short-term treatment
and will refer any students with chronic abuse
problems to an outpatient program.

Substance Abuse Awareness: The university’s
Alcohol Task Force, made up of students and
administrators, offers programming and events,
etc,, for students. The Student Counseling Center
is also available to help with programming: i.e.
individual alcohol screenings at the Wellness Fair.
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CRIME STATISTICS

Crime statistics for Johnson & Wales University are
prepared by the Campus Safety & Security Office and the
Office of Student Conduct in conjunction with the university’s
Compliance Office. Johnson & Wales University compiles its
crime statistics using the uniform crime reporting system of
the Department of Justice, Federal Bureau of Investigation,
including any modifications pursuant to the Hate Crime
Statistics Act. Please note that the university’s crime statistics
include not only crimes that have been reported to state and
local police authorities, but also crimes reported to campus
security authorities which may not have been reported to
the police (for example, minor violations of the Student Code
of Conduct or crimes where the victim chooses not to press
criminal charges).

The primary source for Johnson & Wales
University’s statistics is reports received by the university’s
Campus Safety & Security Office. All crimes involving university
students, personnel, and/or property are required to be
reported to Campus Safety & Security. Other individuals who
have significant responsibilities for student and campus
activities are also surveyed. If these individuals disclose any
crimes that may not have been reported to Campus Safety &
Security, the crimes are also included in the crime statistics.

Finally, the crime statistics include crimes that have
occurred in or on non-campus buildings and property owned
or controlled by Johnson & Wales University or by an officially
recognized student organization, as well as on public property
(including  thoroughfares, streets, sidewalks, and
parking facilities) that is adjacent to and accessible from the
campus. The university requests information on these crimes
from local police agencies for inclusion in the crime statistics
whether or not they were previously reported to campus
security authorities.

22

23



CLERY ACT REPORTING TEMPLATE

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crimes Statistics
Act (formerly the Campus Security Act)*

CATEGORY

CRIMINAL HOMICIDE:
Murder and Non-Negligent
Manslaughter

Negligent Manslaughter

SEX OFFENSES:
Forcible

Nonforcible

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

ARSON

VENUE 2008
ON CampuUs...nnccrssnnssesssnsneennnn0
In dormitories or other
residential facilities.........coweeeeeee.0

In or on a non-campus
building or property..
On public property
On campus**
In dormitories or other
residential facilities....................0
In or on a non-campus..
building or property..
On public property ..........nuneec0

On campus**
In dormitories or other
residential facilities .............. 10

In or on a non-campus

building or property..

On public property

On campus**
In dormitories or other
residential facilities ........o...... 0

In or on a non-campus

building or property..

On public property

On campus**

In dormitories or other
residential facilities ........oo.... 1

In or on a non-campus

building or property..

On public property

On campus**........
In dormitories or other

residential facilities ..........oo.... 2
In or on a non-campus
building or property.. 0

On public property

On campus**........
In dormitories or other
residential facilities ........oc.....6

In or on a non-campus

building or property..

On public property

On campus**........
In dormitories or other
residential facilities .........ooe......0

In or on a non-campus

building or property..

On public property.....
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CATEGORY

MOTOR VEHICLE THEFT

ARREST FOR
Liquor law violations

Drug-related violations

Weapons possession

DISCIPLINARY REFERRALS:
Liquor law violations

Drug-related violations

Weapons possession

HATE CRIMES

VENUE 2008

ON CaMPUSH¥.uuuvirincssissassssissanssins 3
In dormitories or other
residential facilities.......c.cccovereeee. 0

In or on a non-campus
building or propert;
On public property

ON CAMPUSHF¥..oorerererressaseessessseseenes 0
In dormitories or other
residential facilities ... 0

In or on a non-campus
building or propert;
On public property

In dormitories or other
residential facilities
In or on a non-campus
building or property........... 0
On public property
On campus**.........
In dormitories or other
residential facilities..........c.cccceoe.. 0
In or on a non-campus
building or propert;
On public property

On campus**
In dormitories or other
residential facilities............. 301*

In or on a non-campus

building or propert;

On public property

On campus**........
In dormitories or other
residential facilities................. 102

In or on a non-campus

building or property.

On public property

On campus**
In dormitories or other
residential facilities........oo.... 4

In or on a non-campus

building or propert;

On public property

*Increased vigilance and improved reporting process beginning in 2006.
** This category includes all on-campus incidents, including those listed in the
category below, “In dormitories or other residential facilities.” Therefore, the two

categories are not cumulative, but duplicative.

25



CLERY ACT REPORTING TEMPLATE

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crimes Statistics
Act (formerly the Campus Security Act)*

CATEGORY

CRIMINAL HOMICIDE:
Murder and Non-Negligent
Manslaughter

Negligent Manslaughter

SEX OFFENSES:
Forcible

Nonforcible

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

ARSON

VENUE 2007

ON CAMPUSHX...orevereeeessnsseesessssseennd 0
In dormitories or other
residential facilities.............. 0

In or on a non-campus
building or property..
On public property.... .
ON CAMPUSHX...ooeeereseesisssesessissseennd
In dormitories or other
residential facilitie
In or on a non-campus..
building or property..
On public property ........cc0

ON CaMPUSF¥...uuririecrisiicssssseessnnns3
In dormitories or other
residential facilitie

In or on a non-campus

building or property.....couccccceeeren0

On public property

On campus**.
In dormitories or other
residential facilities....................0

In or on a non-campus

building or property..

On public property

On campus**.
In dormitories or other

residential facilities....................0
In or on a non-campus
building or property......cooccccreeren0

On public property

On campus**........
In dormitories or other
residential facilities........cooweweeeee.0

In or on a non-campus

building or property..

In dormitories or other

residential facilities......oweee3
In or on a non-campus
building or property......coecccceeeren0

On public property

On campus**........
In dormitories or other
residential facilities........ccoweweeeee.0

In or on a non-campus

building or property..

On public property ...
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CATEGORY VENUE 2007

MOTOR VEHICLE THEFT

On campus**
In dormitories or other
residential facilities ... 0

In or on a non-campus

building or propert;

On public property

ARREST FOR
Liquor law violations ON CAMPUS**...oorerccrcrrrrsssessasessasesssees O
In dormitories or other
residential facilities ... 0

In or on a non-campus
building or propert;
On public property

Drug-related violations ON CaMPUS**...oooccccrrrrnresssninssessenee: 21
In dormitories or other
residential facilities.......ccccc.... 21
In or on a non-campus
building or property.. .0

On public property

On campus**........
In dormitories or other
residential facilities......c.ccccueseeee. 0

In or on a non-campus

building or propert;

On public property

Weapons possession

DISCIPLINARY REFERRALS:
Liquor law violations ON CaMPUS**...oourernccccrerrssserennenens A4T*
In dormitories or other
residential facilities
In or on a non-campus
building or property........... O
On public property
On campus**........
In dormitories or other
residential facilities......cocccccc... 79
In or on a non-campus
building or property.
On public property
On campus**
In dormitories or other

Drug-related violations

Weapons possession

residential facilities.....cccccceen 4
In or on a non-campus
building or property............. 0
On public property ... 0
HATE CRIMES 0

*Increased vigilance and improved reporting process during 2006.

** This category includes all on-campus incidents, including those listed in the
category below, “In dormitories or other residential facilities.” Therefore, the two
categories are not cumulative, but duplicative.
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CLERY ACT REPORTING TEMPLATE

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crimes Statistics
Act (formerly the Campus Security Act)*

CATEGORY

CRIMINAL HOMICIDE:
Murder and Non-Negligent
Manslaughter

Negligent Manslaughter

SEX OFFENSES:
Forcible

Nonforcible

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

ARSON

VENUE 2006
On campus™™.......mmnnneneneersrsnnnnnQ
In dormitories or other
residential facilities ... 0

In or on a non-campus
building or property.
On public property
On campus**

In dormitories or other

residential facilities..
In or on a non-campus.
building or property.
On public property ...

ON CAMPUSHF¥.oooorerimerresiaesessessaessenns 8
In dormitories or other
residential facilities ... 8

In or on a non-campus
building or property.
On public property
On campus**
In dormitories or other
residential facilities ... 0
In or on a non-campus
building or property..
On public property....
On campus*™.....cceeunnen S—|

In dormitories or other
residential facilities ... 1
In or on a non-campus
building or property........ 0

On public property
On campus**
In dormitories or other
residential facilities............cccc.....0
In or on a non-campus
building or property..
On public property.....
ON CaMPUSH¥...ourverireerrisiseceriinnneens 13
In dormitories or other
residential facilities..
In or on a non-campus
building or property........cccccu0
On public property
On campus**
In dormitories or other
residential facilities.........o......1
In or on a non-campus
building or property..
On public property.....
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CATEGORY

MOTOR VEHICLE THEFT

ARREST FOR:
Liquor law violations

Drug-related violations

Weapons possession

DISCIPLINARY REFERRALS:
Liquor law violations

Drug-related violations

Weapons possession

HATE CRIMES

VENUE 2006

ON CAMPUS*¥....oooereerinersisssssssssssseees 7
In dormitories or other
residential facilities..

In or on a non-campus

building or property.......... 0

On public property ... 19

On campus**
In dormitories or other

residential facilities...........cccccc..... 0
Inorona non-campus
building or property..............0

On public property

On campus**........
In dormitories or other
residential facilities.........cccc..... 13

In or on a non-campus

building or property..

On public property

On campus**
In dormitories or other
residential facilities...........ccccce.... 0

In or on a non-campus

building or property..

On public property

ON CamMPUSHF¥....cvereesccririirsecnenns 494%
In dormitories or other
residential facilities............... 494%

In or on a non-campus

building or property.. .0

On public property
On campus**........
In dormitories or other
residential facilities..................91
In or on a non-campus
building or property..
On public property....
ON CaMPUSHF¥..urririserrisiasseenes
In dormitories or other
residential facilities...
In or on a non-campus

building or property..............0
On public property ... 0
0

** This category includes all on-campus incidents, including those listed in the
category below, “In dormitories or other residential facilities.” Therefore, the two
categories are not cumulative, but duplicative.
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This brochure is published in compliance with
U.S. Public Law 101-542, The Student Right-To-Know
and Campus Security Act.

Published in September 2009. For additional
copies, contact the Johnson & Wales Campus
Safety & Security Office at 401-598-1103 or visit
www.jwu.edu/uploadedfiles/documents/
general/reports/jwusecurityreport08pvd.pdf.

The mission of Johnson & Wales University is
to empower its diverse student body to succeed
in today’s dynamic world by integrating general
education, professional skills and career-focused
education. To this end, the university employs its
faculty, services, curricula and facilities to equip
students with the conceptual and practical tools
required to become contributing members of society
and to achieve success in employment fields with
high growth potential.

Johnson & Wales University does not
discriminate unlawfully of the basis of race, religion,
color, national origin, age, sex, sexual orientation,
gender identify or expression or disability, in
admission to, access to, treatment of, or employment
in its programs and activities.

09-10-433
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